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Executive Profile
Visionary leader who creates enhanced learning and working environments for students and faculty. Forges and maintains strong collaborations by aligning goals with systems. Builds relationships with private and corporate employers. Builds high performance teams by motivating skilled professionals to embrace continuous improvement. Shares positive results to promote quality and influence decision makers. Recognized leader in recruiting and employment on a national and international level

Skill Highlights
Leadership & Relationship Management	Interpersonal & Communication Skills
Career Advising & Development	Assessment as Continuous Improvement 
Team Building & Personnel Supervision	Project Planning, Monitoring, Operations 
Critical Thinking and Data Analysis	Adaptability and Perseverance 
Partnership Practices for Mutual Gains	Strategic Planning and Organization

Primary Accomplishments
· Secured $1 million in funding from US Department of Education’s Fund for the Improvement of Post-Secondary Education to use continuous improvement / lean concepts and tools in higher education. Used corporate feedback on individual student skill development in aggregate form.  The project was entitled Developing a Corporate Feedback System for use in Curricular Reform (P116B040276) Fiscal responsibility for $1 million federal grant during 4 year funding period (2004-2008) 
· Create a cohesive grant-funded team of collaborators including 17 faculty members, research associates and administrators to develop continuous improvement system for Colleges of Engineering, Business and Design using corporate feedback to inform curricular decisions  (500K data points gathered annually from corporate partners / supervisors regarding student skill development) 
· Secured over $2.2 million from both public and private funding sources for program expansion within target industries in Ohio and internationally into Asia, $215,000 for cooperative education program expansion, $40,000 for use of career education tools to increase student retention, and $33,000 for enhancement of career education
· Published 4 books, 10 book chapters, 4 journal articles and 24 conference proceedings and made over 60 presentations to professional organizations on the national, international and local level as well as served on the editorial board for 3 Journals and Editor of one of three
· Achieved leadership roles on the national and international level as founder of the WACE Assessment Institute, Chair of the Accreditation Council for Co-op and Internships, President of the Ohio Cooperative Education Association, Editor of the Journal of Cooperative Education and Internships, Executive Board member for the Cooperative Education and Internship Association, Executive Board member of Cooperative and Experiential Education Division of the American Society for Engineering Education, founder of UC Faculty Advisory Council for Academic Internships, member UC Service Learning Advisory Council. 
· Awarded the James W. Wilson award recognizing longstanding contributions to the promotion and advocacy of research to the field both by participating in research activity and providing leadership for others by the Cooperative Education and Internship Association

Work Experience
UNIVERSITY OF CINCINNATI - Cincinnati, OH (1990 – 2020)

Professor of Professional Practice with Tenure (2010 – 2020)
Associate Professor of Professional Practice with Tenure (2001-2010)
Assistant Professor of Professional Practice (1990-2001)
· Develop curricula and deliver course material related to career education while actively seeking ways to promote continual improvement as part of the cycle of teaching and learning as well as create and maintain accurate syllabi that incorporate departmental and institutional requirements regarding career programs
· Advise potential or current students about career education programs and available career options 
· Actively participate in division task forces and committees as well as attend scheduled discipline, division and college-wide meetings (served on 40 and as chair of 15) Helped 150-300 students annually earn approximately $5,600 to $12,000 per term  
· Routinely placed 100% of eligible students into 12-20 months of full time paid, professional work experiences alternating with an academically rigorous curriculum in order to provide tomorrow’s engineering and business leaders with the practical and theoretical foundation needed to succeed
· Maintain state-of-the-art knowledge and competence to retain standards and collaborate with community partners including higher education institutions, business and industry while maintaining confidential and sensitive information

 Director, Center for Co-op Research & Innovation (2008-2013)
· Develop operational plans incorporating goals and objectives supporting the strategic direction of university and ensure that they meet the expectations of stakeholders
· Establish and convene Faculty Advisory Board with 30 college representatives to collaborate on the strategic direction for university-wide academic internship programs and draft policies and implementation procedures for the approval of the Office of Provost
· Direct daily operations, supervise 4 employees, and establish strategic direction for the Center bringing the historic quality of co-op to other work-integrated learning models 
· Creation of Cincinnati-based Academic Internship Program from seed funding of $70K to annual income of over $500K within a 3 year period and associated enrollment increase of 600%
· Creation of International Academic Internship Program in collaboration with the Academic Internship Council for full time, full term international internships
· Create and launch two certificate programs with the development of 6 new courses
· Provide a forum to discuss the impact of experiential education and to share knowledge through scholarly work and training
· Develop and nurture working relationships with corporate partners to understand their operation and process enhancement needs and fill those needs via qualified students
· Onboarding, retention and relationship management of 150 – 400 corporate partners annually

Associate Director (2002-2009) Assistant Director (1995-1996)
· Implementation and oversight of 10 learning modules and associated seminars
· Collaboration with cooperative and work-integrated education practitioners for program enhancement 
· Motivation and encouragement of faculty teaching, research and scholarly activities 
· Direct daily operations, supervise 9 support staff officially, 18 faculty members unofficially
· Coordination and generation of grant applications to State of Ohio, University of Cincinnati, U.S. Department of Education, Freeman Foundation, Dow Chemical Foundation, CEIA, MCEIA, OCEA
· Development and coordination of curriculum, seminars, workshops and certificates 
· Program planning to achieve departmental learning outcomes and relationship management to assist employers plan co-op experiences that meet program objectives 
· Create mutually beneficial partnerships between students, employing organizations and the university by marketing and other administrative operations
· Helped corporate partners hire future leaders in business (operations management, industrial management, industrial engineering) and engineering (materials engineering, chemical engineering) 

Education
Union Institute and University
PhD:  Organizational Behavior and Higher Education Administration
Dissertation: The Creation of a Large Scale Corporate Feedback System with a View toward Learning Organizations and Sustainable Change in Higher Education
Cincinnati, OH USA

University of Kentucky 
MBA: Marketing 
Lexington, KY USA

Western Kentucky University 
Bachelor of Arts: Public Relations
Bowling Green, KY USA
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