Collin Intervention To Youth, Inc.

Job Description 2014

Job Title: RHY Counselor
Reports To: RHY Program Director
General Purpose:  Providing mental health and counseling services to youth and families.  The services include, but are not limited to, threat assessments, crisis intervention, treatment planning, and individual, group and family therapy.

Essential Functions:

1. Provides appropriate therapeutic intervention for crisis counseling services, working with families and individuals.

2. Maintain appropriate files on all residential and non-residential clients that include both paperwork and database entry into Kaleidacare.  

3. Design and develop therapeutic interventions, including group, individual, and family counseling, to address the therapeutic needs of residential and non-residential clients.

4. Participates as a member of an interdisciplinary team to meet the emotional, behavioral, and social needs of all participants, as assist in individual service plans. This includes taking crisis calls, assisting in assessments of clients, service planning, discharges, and making referrals.
5. Engage family in developing action plans, desired outcomes and goals.
6. Supervise the Master level interns to ensure quality services are provided while defining duties, establishment of goals, and establishment of performance standards; coordinate allocation of staff resources to accomplish objectives.

7. Co-facilitate intern supervision and orientation

8. Maintains licensing credentials as required and attends required trainings.

9. Participate in internal and external program meetings, and client staffing.

10. Represent agency at community events and conduct outreach into the community to educate and inform of services available
11. Maintains compliance with all applicable regulatory standards/requirements.

12. Report any suspicion of child abuse within a 24-hour period.

13. Sets high standards for professional, technical, personal conduct and competence.

14. Emphasizes safety to keep employee injury to a minimum.

15. Minimum Physical Requirements:
· Ability to use up to 50 pounds of force occasionally, and/or up to 20 pounds of force frequently and/or up to 10 pounds of force continuously to move objects and/or people.

· Good depth perception and field of vision required.

· Ability to bend, stoop, twist, turn, reach, lift, carry, pull, climb, and kneel, with approximately 50% of the time spent walking and standing.

· Ability to recognize differences in sound, such as voices/noises that are loud and playful instead of angry and combative, and the ability to differentiate tone and volumes in conversations.

Qualifications/Basic Job Requirements:

1. Master's degree in social work or related social service field.

2. Hold minimum licensure as required by the state of Texas (i.e. LCSW, LMSW, etc).

3. Minimum of two years of experience working with children in a therapeutic setting or related experience.

4. Knowledge of issues related to youth homelessness, youth abuse/neglect, family conflict, teenage pregnancy,  life skills, child development and competency based approach to working with youth.

5. Valid driver's license and insurance.

6. Effective communication skills, both oral and written. Effective organizational skills.  Ability to establish and maintain effective working relationships with other employees and the public.  Ability to perform duties with minimal supervision if necessary.

7. This position is funded through state and federal grants and is subject to termination if funding ceases.
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