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Summary of Benefits for Clinicians

(See Employee Handbook for details and exceptions. Eligibility waiting periods may apply)

Clinicians who maintain Full-time employment status are eligible for benefits. 
For clinicians, a minimum of 28 hours per week (average) of billable services is considered Full-time.

1. Insurance: DaySpring will pay 100% of the premiums for each clinician’s Medical, Dental and Vision Insurance coverage. Clinicians may elect coverage for eligible dependents, as well, at their expense. Insurance becomes effective the first day of the month after 30 days of full-time employment.
2. Paid Time Off: 
· 8 days of paid time off accrued during the first year of employment. 
· 13 days of paid time off accrued per calendar year, from 1 to 5 years of employment.
· 23 days of paid time off accrued per calendar year, after 5 years of employment. 

3. Additional Paid Time Off for CEU Credits: Clinicians are eligible for an additional 3 days paid time off per calendar year to attend Continuing Education Events.
4. Holidays: DaySpring allows for 6 paid holidays each year and 2 paid float holidays.
5. Life Insurance: DaySpring pays for a Term Life Insurance Policy on eligible employees in the amount of $50,000. Additional voluntary coverage is available with little expense to employees.
6. Disability Insurance: DaySpring provides and pays for the cost of short-term and long term disability insurance policy for eligible employees.
7. Employee Assistance Program: Confidential counseling and legal counsel available for employees and immediate household family members.
8. Professional Liability Insurance: DaySpring provides professional liability coverage for services provided through DaySpring.

9. Retirement: After one year of employment, eligible employees may participate in the 401K Retirement plan. The DaySpring 401K plan has a Safe Harbor Match with 100% immediate vesting and an optional ROTH provision.
10. Cell Phone Reimbursement: DaySpring Clinicians who are working primarily off site may be reimbursed up to $30 monthly for cell phone expenses.
11. Continuing Education Reimbursement: DaySpring offers reimbursement for each clinician up to $500 per year for Continuing Education expenses.
12. Mileage Reimbursement: DaySpring offers mileage reimbursement for business travel in personal vehicles at $0.30 per mile.
Updated 8-1-07. Benefits are subject to change.

