
The Faculty Senate, Staff Council, and the Office of the Vice President for Inclusion want to
emphasize and reiterate the principles of Texas A&M University-Commerce and The Texas A&M
University System. A&M-Commerce supports all people who work for and attend our University.
As our vision statement makes clear, the University strives to “serve an inclusive community
where all are valued.”

A&M-Commerce encourages a friendly campus atmosphere by embracing diversity and creating
a sense of belonging. The University’s foundational principles support and amplify inclusivity,
ensuring a welcoming environment where everyone is respected. On our campus, everyone can
find a safe and inclusive home.

Furthermore, the Texas A&M System’s mission is “to provide education, conduct research,
commercialize technology, offer training, and deliver services for the people of Texas and
beyond through its universities, state agencies, and health science center.” By serving the
people of Texas, the A&M System and A&M-Commerce are committed to supporting all Texans.

The A&M-Commerce employee organizations, including the Faculty Senate, Staff Council, and
the Office of the Vice President for Inclusion, reaffirm the A&M System’s and University’s
statements of inclusivity, support, and service to the community.  Our commitment to these
principles and goals extends to all A&M-Commerce students and employees, specifically those
who identify as transgender and all members of the LGBTQIA+ community.  As members of one
Lion pride, we stand united in support of one another.

This statement is further endorsed by [insert organizations].

For more information on A&M-Commerce’s non-discrimination polices, please go here.

https://www.tamuc.edu/about-us/
https://www.tamuc.edu/strategicplan/
https://www.tamus.edu/system/about/
https://inside.tamuc.edu/facultystaffservices/humanResources/documents/Presidents%20Annual%20Commitment%20to%20Equal%20Opportunity-2020.pdf

