LANE FROST HEALTH AND REHABILITATION CENTER
Social Worker/ Discharge Planner
Reports to:  Director of Utilization Review/ Admissions, Licensed Clinical Social 

                   Worker

FLSA status: Non-exempt
Positions supervised: none
Position date of hire:

Qualifications:

To perform this job successfully, an individual must be able to perform each position specific core competency satisfactorily. The requirements listed below are representative of the knowledge skill and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Education/ Experience/Certificates and Licenses:

BA or BS in a social science and have a LCSW.
Language Ability:

Ability to read, analyze and interpret financial reports and documents such as safety rules, operating and maintenance instructions.  Ability to respond to common inquiries or complaints from customers, regulatory agencies or members of the business community.

Math Ability:

Ability to add, subtract, multiply and divide in all units of measure, using whole numbers, common fractions, and decimals.  Ability to apply concepts of percentages, ratios and proportions to practical situations.  Ability to interpret graphs.

Reasoning Ability:

Ability to define problems, collect data, establish facts and draw valid conclusions.

Computer Skills:

Word processing, spreadsheets, internet software and e-mail.

Working conditions:  

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  The noise level in the work environment is usually moderate.

Physical Demands: 

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand, sit, walk, use hands to finger, handle, or feel, reach with hands and arms, stoop, kneel, crouch or crawl, and talk or hear.  The employee is occasionally required to lift up to 10 pounds.  The vision requirements include: close vision and ability to focus.

Position Summary: 
Assists patients in the achievement of maximum hospital and post-hospital adjustment and to offer recommendations/referrals for resolution.  Provides discharge planning and community resource referrals. 
Position Specific Core Competencies: Attached
1. Identifies psychosocial and discharge planning needs. 

2. Communicates psychosocial and discharge planning needs with the interdisciplinary treatment team via chart documentation and participation in the weekly conference.

3. Educates the patient/family on available resources and subsequent referrals to agencies or service providers.
4. Recommends psychological consults.

5. Facilitates family/patient conferences and helps patient and family understand and follow medical recommendations.
6. Advocates for patient, family and hospital as appropriate.

7. Interacts with physician and physician’s assistant.

8. Assists patients in applying for state and federal assistance as needed.
9. Works in collaboration with physicians and other health care personnel in patient evaluation and treatment to further their understanding of significant social and emotional factors underlying patient’s health problem.

10. Conducts and completes discharge planning.
Age Specific competency:  Attached
The job duties listed in this job description may not be inclusive of all requirements of this position.  Other duties may be assigned by your supervisor.

Comments:

Employee Signature/Date

Supervisor Signature/Date
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